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An important message 
While every effort has been made to provide valuable, useful information in this publication, this firm 
and any related suppliers or associated companies accept no responsibility or any form of liability from 
reliance upon or use of its contents.  Any suggestions should be considered carefully within your own 
particular circumstances, as they are intended as general information only. 
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News from our office 
We welcome Steven 
Edwards to our firm. Steven 
will be filling the role as 
Principal Financial Advisor. 
Steven is a Certified 
Financial Planner with over 
20 years’ experience in the 
industry. He holds a 
Diploma in Financial 
Planning and is a member 
of the Financial Planning 
Association of Australia. 

Steven has gained a wealth of knowledge over 
the years in areas of wealth accumulation 
strategies, superannuation planning, tax 
planning, wealth protection and aged care 
planning.We look forward to having Steven join 
our team and share his wealth of knowledge with 
us as well as our clients. 

 
Kylie and Ray Heagney’s 
daughter Bella has been 
selected in the under 13’s 
Victorian State Hockey 
squad to compete at the 
National Hockey Carnival. 
After travelling back and 
forth to Melbourne twice a 
week for training. Bella 
will travel to Hobart in 
October to compete in the 
carnival. 
This is a huge 

achievement for Bella and we wish her all the 
very best for the upcoming carnival. 
 

 
Brooke Morley who works 
in our Financial Planning 
team will be playing in the 
Hume League A Grade 
Netball Grand-final. This is 
Brooke’s first year playing 
for the Billabong Crows 
and she is a very versatile 
player, able to play in both 
attack and defence.  We 
wish Brooke all the very 
best and hope she brings 
home the winning 
medallion. 

 

 

CLIENTS IN FOCUS  

MATTHIEU & ERICA MILLER 

 

Our clients in focus for this edition of our 
newsletter are Matthieu and Erica Miller. 

Matthieu and Erica have started a new catering 
company called Milkin Kitchen operating out of 
the Albury Club. 

Matthieu worked at Donovan’s in Melbourne 
before returning to the North East. Matthieu and 
Erica have decided to settle in Rutherglen, where 
they were both raised. 

Matthieu and Erica decided that the North East 
area was the perfect place to raise their children, 
Darcy 3, and Isabel, 11 months as the Murray 
River is only 10 minutes away and the mountains 
are only a short trip down the road. Rutherglen is 
also in the middle of the region’s food bowl. 

Having worked as a sous chef at The Terrace 
Restaurant at All Saints Estate, Brown Brothers 
and Provenance at Beechworth, Matthieu was 
ready for the new challenge of branching out on 
his own. 

Matthieu has started working in the kitchen of the 
Albury Club serving delicious, regionally inspired 
food such as his Duck Ragu. Matthieu has kindly 
offered to share his duck ragu recipe with us. 

Matthieu and Erica are also available for offsite 
catering for those special events. 

Contact Details: 

email is info@milkinkitchen.com.au 
website is www.milkinkitchen.com.au 
on FB and Insta @milkinkitchen 
Phone 0467257921 
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NSW GOVERNMENT ANNOUNCES EXTRA 
$500M IN DROUGHT ASSISTANCE FOR 
STRUGGLING FARMERS 
 
The New South Wales Government's drought 
assistance has tipped over $1 billion, after a fresh 
cash injection for struggling farmers. 
 

Premier Gladys Berejiklian announced on 30 July 
2018 an additional $500 million in emergency 
funding to help drought-affected farmers. 
 
The Emergency Relief Package includes $190 
million for the introduction of transport subsidies 
of up to $20,000 to help cover the cost of 
transporting fodder and water. 

Transport subsidies will be back-dated for 
expenses incurred since January. 
 
The NSW Government has waived Local Land 
Services rates, fixed water charges and class-one 
agricultural vehicle registration costs. 
 

 
NSW's Farm Innovation Fund, which helps 
farmers improve their infrastructure to better deal 
with weather fluctuations has also been boosted 
by $150 million as part of the package. 
 
Deputy Premier and Minister for Regional NSW 
John Barilaro said the relief package would assist 
farmers who had been forced to source fodder 
from interstate as local supplies diminished 
during a drier than expected winter. 
 
As part of the emergency funding, farmers will 
also be eligible for waivers on Local Land 
Services annual rates, fixed charges on water 
licences, registration costs for class-one 
agricultural vehicles, and interest on existing 
Farm Innovation Fund loans. 
 
The package also includes funding for 
counselling and mental health services, drought-

related road upgrades and animal welfare and 
stock disposal. 
 

Applications for Drought Transport 
Subsidies now available. 
Click here to apply now 

Or call the NSW RAA on 1800 678 593 for 
more information. 

 
https://www.dpi.nsw.gov.au/climate-and-emergencies/droughthub 
 
 

 

FARM INVESTMENT LOAN GUIDELINES 

The Australian Government, through the 
Regional Investment Corporation, is providing 
$250 million each year until 30 June 2026 for 
loans for eligible farm businesses. Farm 
businesses must be in need of financial 
assistance and have sound prospects of long-
term financial viability.  
The new farm business loans replace and build 
on previous Commonwealth-funded concessional 
loans, including the Farm Finance, Drought, 
Drought Recovery, Drought Assistance, Dairy 
Recovery and Business Improvement 
Concessional Loans.  
The new loans also complement a range of other 
support and risk management measures provided 
by the Australian Government.  
They offer two types of loans—farm investment 
loans and drought loans. These guidelines 
address the requirements for farm investment 
loans. 
The objective of these loans aim to support the 
long-term strength, resilience and profitability of 
Australian farm businesses. 
 
Farm investment loans  
These loans are available to help eligible farm 
businesses build and maintain diversity in the 
markets they supply and take advantage of new 
and emerging opportunities across Australia and 
overseas.  
 
Drought loans  
These loans are available to help eligible farm 
businesses continue to manage through drought 
conditions, recover once the season breaks and 
prepare for future droughts.  
 
For information on eligibility criteria and loan uses 
see the Drought loans guidelines. 
 
http://ric.gov.au/farmers/drought 
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ATO ASSISTANCE FOR DROUGHT – 
AFFECTED TAXPAYERS 

The Australian Taxation Office is providing extra 
assistance for drought- affected taxpayers across 
regional, rural and metropolitan areas to manage 
their tax.  

Help and support include: 

 Tailored payment plans with interest-free 
periods 

 more time to pay tax 
 waiving penalties or interest that might be 

incurred during drought. 
 tax incentives for primary producers 

More information for assistance can be found on 
the Australian Taxation Office Website. 

https://www.ato.gov.au/General/Financial-hardship/In-
detail/Help-for-drought-affected-taxpayers/ 

 
 
 
 

NEW DOMESTIC AND FAMILY VIOLENCE 
LEAVE POLICY 

From 1 August 2018, all modern awards will 
provide employees with an entitlement to five (5) 
days of unpaid domestic and family violence (DV) 
leave. 

All employees (including casuals) will be entitled 
to take this leave but note that award-free 
employees (such as managers) are technically 
not entitled to unpaid DV leave – however in 
practice most employers will extend the 
entitlement to all their staff. 
   
What is family or domestic violence leave? 

DV leave will be available for an employee who 
needs to deal with the impact of the family and 
domestic violence and it is impractical for them to 
do it outside their ordinary hours of work. This 
might mean, for example, making arrangements 
for their safety or the safety of a family member 
(including relocation), attending urgent court 
hearings, or accessing police services. 
 
The leave accrues every 12 months but does not 
accumulate from year to year. The full 5 days of 
unpaid DV leave will be available to part-time and 
casual employees (that is, it is not pro-rated).   
 

www.hradvance.com.au 

 

 

 

SELF-EMPLOYED FRIGHTENED FOR THEIR 
RETIREMENT 
 

 
It has been suggested many business owners 
claim their company is their retirement asset, and 
so refrain from paying themselves super. Yet this 
tactic is sorely lacking in delivering financial 
security.  

Some business leaders rejected calls to be forced 
to pay themselves superannuation, when the 
suggestion arose before a senate committee in 
May this year. 

At the crux of the argument against such a move 
was that business owners view their company as 
their retirement nest egg, and so forgo paying 
themselves super in order to boost the amount of 
working capital available within the business. 

Such an argument may not be as sound as it 
appears at first glance though, with a MYOB 
survey of some of its 1.2 million customers 
revealing a sense of inadequacy for retirement 
among a large component of self-employed 
Australians. 

In fact, less than a third of self-employed people 
felt either very well or quite prepared for their 
retirement. 

That was despite almost one in three (31 per 
cent) adopting this strategy of not paying 
themselves superannuation. 

The reason suggested by MYOB’s Jane Betschel, 
head of customer marketing and direct sales, is 
that employers are forced to sacrifice their own 
security for the sake of the business. 

“We know that cash flow is one of the big pain 
points for businesses, particularly small and 
medium-sized enterprises,” she said. 

“Owner-operators may sacrifice their own super 
payments to ensure that payments owing to staff 
are met. They may also decide to pay bills that 
will keep the doors open today, at the expense of 
future, personal financial security. This is a reality 
for many small businesses.” 



Page 5 

The material and contents provided in this publication are informative in nature only.  It is not intended 
to be advice and you should not act specifically on the basis of this information alone.  If expert 
assistance is required, professional advice should be obtained. 
 

Some 19 per cent of respondents said that 
funding their retirement was their biggest concern 
of all – ahead even of worries over the increasing 
cost of living (14 per cent). 

Ms Betschel said it is important for business 
owners to seek professional advice on managing 
their finances to protect their biggest asset of all – 
themselves and their families. 

“There can be a bit of a grey area between 
business and personal finances for small 
business owners. Personal sacrifices can leave 
them on shaky ground come retirement,” she 
said. 

“Seeking out sound financial advice is an 
essential part of setting your business up for 
success. Managing your cash flow and 
understanding your P&L promotes better financial 
literacy and saving habits, which can enable 
super contributions as well as reduce the burden 
at tax time.” 

https://www.mybusiness.com.au 

 

 

DELIVERY FOR ANNUAL ASIC COMPANY 
REVIEWS HAVE CHANGED 

 

Due to the time challenges and unreliability of 
Australia Post from 1 June 2018 we are changing 
the way that we deliver the annual ASIC company 
Statements. 

Company statements will be emailed to clients 
who we have an email address for. 

If we do not have an email address for you then 
we will send the Company Statement out via the 
post as usual. 

If you would prefer us to still send these 
statements out via the postal system, please 
contact our office. 

 

 

 

FEDERAL COURT DECISION REGARDING 
CASUALS V’S PERMANENT EMPLOYEES 

On 16 August 2018 the Full Federal Court 
delivered a judgment which will have wide-
ranging implications for the employment of casual 
employees across Australia. 

The primary consequences arising from the Full 
Federal Court decision are that: 
  

 Regardless of the provisions that apply to 
a workforce under awards or enterprise 
agreements, if an employee has a regular 
and predictable pattern of work with an 
expectation of ongoing engagements, 
they are likely to be permanent as 
opposed to casual. 

 Where an employee commences 
employment with irregular hours under a 
casual contract, the casual can morph into 
a permanent employee during the course 
of the employment relationship, 
notwithstanding that the parties continue 
to describe the relationship as casual.   

 As a result of the decision, a large number 
of employees currently described by 
employers as ‘casuals’ could in fact be 
permanent.  

The treatment of casuals under the fair work act 

Since the introduction of the Fair Work Act in 
2009, a growing body of Fair Work Commission 
cases had started to recognise the prevalence of 
casual employees being engaged on regular 
working patterns or on a long term basis. 
 
In the Full Bench decision of Telum Civil (Qld) Pty 
Ltd v CFMEU, the Fair Work Commission 
determined that, where an employer engaged a 
casual employee under an award or enterprise 
agreement (EA), then, provided that the 
engagement was consistent with the terms of the 
relevant industrial instrument, the relationship 
could be treated as casual.  
 
Most awards and EAs simply describe a casual 
as an employee “paid and engaged as such”. 
Accordingly, the Fair Work Commission held that, 
provided an employee was called a casual and 
paid a casual loading, they could legitimately be 
considered casual – notwithstanding their actual 
pattern of work. 
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What’s next for employers? 

The impact of the decision could be substantial 
for a number of employers. Regular or long-term 
casuals who are indeed permanent will 
automatically become entitled to: 
  

 paid annual and personal leave 
(accumulating for each year of their 
service) 

 notice of termination; and  

 redundancy entitlements. 

Employers should review their casual workforce 
to determine whether any of their existing casuals 
are at risk of being considered permanent. 
 
If a risk arises, employers need to consider 
whether a measured and staggered conversion 
process can be implemented to minimise ongoing 
exposure to liability for permanent employment 
entitlements. 

https://hradvance.com.au 

 

VICTORIANS TO GET HALF-PRICE 
SOLAR PANELS UNDER STATE 
GOVERNMENT SCHEME 
 

 
 
Victorians will be able to install solar panels 
on their homes for half price under a $1.24 
billion scheme announced by the Andrews 
Government. 
 
The State Government said from August 2018 
that it would pay $4,550 upfront to install the 
rooftop panels, and households would then be 
required to repay half the cost over a four-year 
period. 
The Solar Homes scheme is available to owner-
occupied homes valued at less than $3 million, 
with a combined household income of less than 
$180,000. 
Under the plan, solar panels would be installed 
on 650,000 homes over 10 years.  

The scheme would save the average Victorian 
household up to $2,225 for the installation of an 
average 4kW solar system. 
The Andrews Government has promised if it is re-
elected the scheme would be expanded from July 
next year to allow homeowners to repay the loan 
interest free. 
An independent agency called Solar Victoria will 
also be set up to oversee the scheme to ensure 
the safety of solar panel installation. 
The Government has also promised to invest $9 
million for the accreditation of 4,500 electricians 
to install the panels. 
 
http://www.abc.net.au 
 

 
REVERSE MORGAGES AND 
PROTECTING YOUR INHERITANCE FROM 
THE LENDER 

The growth in use of reverse mortgages by 
asset rich, cash poor seniors is increasing 
rapidly. 

What is a reverse mortgage? 

It will allow you to borrow against the equity in 
your home without having to sell, by releasing 
funds for comfortable years ahead in retirement. 
It is a loan available to homeowners, 60 years or 
older, which allows them to convert part of the 
equity in their home into cash. It can be taken 
against the family home as well as investment 
properties. 

The growth in use of reverse mortgages by asset 
rich, cash poor seniors is increasing rapidly as is 
the awareness by their children that this new debt 
facility will decrease their inheritance. Seniors 
receiving their lump sum will mean that the house 
that now has a reverse mortgage against it is 
having a capitalised charge against its future 
value. The children’s inheritance (i.e. the family 
home) is losing equity by the cost of the interest 
being charged by the lender. 

ASIC figures suggest that a $1,500,000 house 
with a $300,000 reverse mortgage loan will 
increase to more than double over 15 years. 
What can the children do to make an ‘investment’ 
in protecting the tax-free inheritance that is 
available via their parent’s home? 
 
Case study: Ian and Rosie take out a reverse 
mortgage and the kids pay the interest to 
protect the value of the home 
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Ian and Rosie have an unencumbered property in 
Sydney valued at $1.5m. Both are 70 years of 
age and on the Age Pension. 
They needed $300,000 to complete renovations, 
have a regular pension top-up and they also 
wanted to take their grandchildren on a holiday. 
Ian and Rosie discussed with their two children 
that they are considering taking a reverse 
mortgage loan. At age 70 they would be eligible 
for 25% of the value of the home as a loan with a 
6.29% interest rate. (Properties below $2mil incur 
$495.00 fees and charges, this includes valuation 
and settlement fees.) 
Normally, there are no repayments required with 
reverse mortgage loans. 
However, their children decided that they would 
contribute the interest only component or any 
contribution equally between them, so the loan 
amount does not increase and the impact on their 
inheritance is minimal. Going by the property 
trend the growth is approximately 3% per year. 
See chart below. 

ASIC Reverse Mortgage Money smart 
Calculator 

This section estimates remaining equity with 
different assumptions about future house 
value and interest rates. 

 
This is an estimate, not a guarantee. You may 
end up with more or less equity in your home. 

 Carefully discuss and consider with a 
financial planner, lawyer and Centrelink of 
any financial impact on your pension or 
superannuation. 

 Seek independent financial advice 

 Make sure all costs associated with the 
loan are assessed 

 Ensure there is no obligation to purchase 
any other product or service to receive an 
equity release product (Reverse Mortgage) 

 Seek advice to update your Will 
www.omniwealth.com.au 

 

 

 

FIVE REASONS WHY YOUR BUSINESS 
SHOULD USE SOCIAL MEDIA 

Social media has revolutionised the way 
people communicate. It offers real benefits for 
those businesses that adopt it. 

What was once considered an unconventional 
marketing tool has now evolved and become a 
core component of a business’ marketing plan. 
According to a recent Sensis* report, 79 percent 
of Australians now use social media. Of those 
users, 64 percent of them said that social media 
had influenced their trust in a brand. 

There are many reasons why businesses should 
actively engage in social media. Here are our top 
five reasons for those clients who are yet to take 
the plunge.  

It’s more targeted 

Knowing your target market has always been key 
for business growth. What makes social media 
unique, is that it provides further insight into your 
potential or existing customers. 

Online campaigns enable businesses to target 
niche markets based on their customers’ personal 
information (be it age, gender, relationship status 
and interests). Understanding your target 
audience and their motivations can help you 
refine your marketing strategy. 

It may also uncover new opportunities based on 
the analysis of your customers’ online interactions 
and behaviours. 

Improves conversion rates 

Social media has given businesses new channels 
to communicate with customers. 

Every time you engage with a customer online, it 
is an opportunity to progress them through the 
next stage of the buyer’s journey. This can be 
achieved by sharing valuable and relevant 
content, while responding to reviews or 
answering questions online, helps build rapport. 
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Provides valuable insights 

It’s in the data! Social media reporting and 
monitoring tools have the ability to gather 
incredible amounts of customer data that users 
willingly provide.  

This data can help define your communication 
strategy. With access to such valuable insights, 
you can develop an online voice and personality 
that resonates with your customers. Authenticity 
inspires trust. Using the right tone with your 
customers can speak volumes. 

Increases website traffic  

Any business that embarks on social media 
should already have a website. This is because 
every social media profile you add to your 
marketing mix becomes a gateway to your 
website. Any content or thought leadership 
posted online should always drive customers 
back to your website. 

The more relevant website traffic you can 
generate from your social media profiles; the 
better your chances of converting visitors into 
paying customers. 

It’s cheap! 

Having a presence across several different social 
networks can be considerably less expensive 
than traditional types of marketing. 

Creating a profile is free for most social media 
platforms. Paid advertising can start at as little as 
$20 a day.  

Gone are the days of blanket advertising. Not 
only can you define your target market, but you 
also have the power to control when your 
advertising will appear. Sensis* reported 59 
percent of Australians check their social media 
profiles at least once a day. The more refined 
your campaign the better the ROI on your 
advertising investment. 

 
https://www.hlb.com.au 

 

RECIPE – MATTHIEU MILLER’S DUCK RAGU 

 

 

INGREDIENTS 

 1 tbsp olive oil 
 4 duck legs 
 1 onion finely chopped 
 1 carrot, finely diced 
 2 cloves garlic 
 2 celery stalks, finely diced 
 300ml red wine (Enjoy the rest of the 

bottle with your meal) 
 400g tinned tomatoes 
 2 tbsp tomato paste 
 2 bay leaves 
 300ml chicken stock 
 1 tsp thyme chopped 
 Parsley chopped 
 Parmigiano 

METHOD 

Heat oil and fry legs on medium heat until 
browned, remove legs and add onions, carrot, 
celery and garlic until cooked. 
 
Add red wine, tomatoes, tomato paste and 
chicken stock, bring to the boil. 
 
Add duck legs back to the pot with the bay 
leaves, thyme and turn down low for about one 
hour or until legs are falling apart. 
 
Then season sauce, it may need extra stock if too 
dry. 
 
Parsley to finish  
Serve with Parmigiano. 


